UNIVERSITY OF CALGARY
FACULTY OF VETERINARY MEDICINE

Position posting for: Summer Undergraduate Research Opportunities

Project title: |ABVMA veterinary shortage in Alberta
Faculty mentor: [David C. Hall (w/ Megan Bergman at ABVMA)

Department:
Position posting date: |01/15/24 Position start date: |{05/06/24
Application deadline: [02/28/24 Position finish date: |08/23/24

Summary of research project and specific role of trainee:

This is one of two summer projects to assist the Alberta Veterinary Medical Association (ABVMA) in
understanding and addressing workforce shortages in the veterinary profession in Alberta. In order to
understand and address this problem, ABVMA would like to engage a summer student in gathering information
from veterinarians, veterinary clinics, and clients addressing the supply and demand of animal health services in
Alberta, as well as potential use of outreach tools and resources developed by ABVMA.

The primary task of this particular study is to gather and analyze robust data addressing veterinary services
demanded by clients, as well as corresponding services offered by veterinary clinics in Alberta. We are aware
that veterinary clinics are concerned there is a shortage of veterinary staff for hire (i.e., veterinarians, animal
health technologists, clinic management) but the details around the insufficient supply and excess demand is
not clear.

This study will assist the ABVMA to understand better the vacancy rate and the number of new veterinary
professionals needed in practices in rural and remote locations of Alberta. This will include the development,
distribution, and analysis of a questionnaire, as well as engagement with rural and remote veterinary practices
to better understand the challenges and needs.

The student will also collaborate with the closely related second ABVMA summer student project addressing
outreach on new and existing programs, including the ABVMA WorkPack, an online toolkit of evidence-based
resources including activities that can be undertaken in individual veterinary practices to address professional
retention. In addition, both students will gather data and assist in analysis of interest and practicality of
communication and information materials such as podcasts and case studies.

Requirements: There are no mandatory requirements for this position. Some training in statistics and/or
economics would be helpful (but not essential), as well as an interest in animal health, policy, and rural
development.

Is this position contingent on receipt of external funding? |No

If not, what salary would be provided (source, amount)?  |$10,000 ($18/hr) (source UCVM OES)

**we encourage all students to apply for external funding**

Are any special skills required? Yes O No @® |

Is this position specific for a Veterinary student? Yes O No ®

Interested individuals should submit a current curriculum vitae and an outline of their areas of research interest
along with the names of three references to:

dchall@ucalgary.ca

Faculty of Veterinary Medicine,

University of Calgary 3280 Hospital Drive NW,

Room
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